

New Mexico Job Training Incentive Program (JTIP)

Annual Public Meeting

New Mexico’s Job Training Incentive Program (JTIP) has provided support to the state economy and expanding New Mexico businesses for over 50 years. The program’s success is due, in part, to careful adaptation to changes in the New Mexico business climate. The JTIP board reviews program policy annually to ensure the program’s effectiveness in creating new jobs for New Mexicans and in helping local businesses expand.

A summary of proposed policy amendments specific to the Job Training Incentive Program is attached to this email announcement, and will be available on the Department’s website: https://edd.newmexico.gov/business-development/edd-programs-for-business/job-training-incentive-program/
  
You are invited to attend the public hearing regarding the rule making as follows:

Date:		Tuesday, June 10, 2025 
Time: 		9:00 a.m.
Location: 	MS Teams Virtual Meeting

Interested individuals may testify at the public hearing or submit written comments to Patrick Gannon, JTIP Program Manager, New Mexico Economic Development Department, PO Box 20003, Santa Fe, New Mexico 87504-5003, or patrick.gannon@edd.nm.gov, (505) 470-3572.  Written comments must be received no later than 5:00 pm on Friday, June 4, 2025, and may include additional recommendations for policy amendments. 

Summary of Proposed Policy Amendments for FY26 for the Job Training Incentive Program

The following is a summary of proposed amendments to JTIP Policy received from JTIP companies, Economic Development partners, the Industrial Development Training Board members, and EDD staff through (March 14, 2025). Written comments received by June 6, 2025, regarding these proposed amendments, as well as additional recommendations for policy amendments submitted for consideration, will be included in the items for discussion at the public hearing.

1. The standard wage reimbursement rates for high-wage positions filled by trainees who do not meet the one-year residency requirement are a reduced, flat rate based on the company location as follows:
· Companies located in urban areas and Class H counties are reimbursed up to 30% 40% for all eligible training hours.
· Companies located in rural areas are reimbursed up to 40% 50% for all eligible training hours.
· Companies located in frontier areas are reimbursed up to 50% 60% for all eligible training hours.
Consideration to increase the reimbursement rate by 10% across all locations as indicated.

2. Consideration updating the wage chart to raise minimum entry wage requirements respective to the ONET job zones. Proposed increase based on a 2.4% Consumer Price Index (CPI).
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FY2025 (Current)

Job ZoneDefinitions

SVP 

Range/Conversions Hours

Min. Wage 

@ Hiring-

Urban

Min. Wage 

@ Hiring-

Rural

Diff 

Urban/Rural Days Weeks

1Little or no preparation needed Below 4.0 320 15.50 13.18 2.32 40 8

2aSome preparation needed 4.0 to <6.0 480 17.00 13.68 3.32 60 12

2Some preparation needed 4.0 to <6.0 640 18.50 14.18 4.32 80 16

3aMedium preparation 6.0 to <7.0 800 20.00 15.68 4.32 100 20

3Medium preparation 6.0 to <7.0 960 21.50 16.68 4.82 120 24

4Considerable preparation needed 7.0 to <8.0 1040 24.50 17.68 6.82 130 26


image2.emf
FY2026 (Proposed)

Job ZoneDefinitions

SVP 

Range/Conversions Hours

Min. Wage 

@ Hiring-

Urban

Min. Wage 

@ Hiring-

Rural

Diff 

Urban/Rural Days Weeks

1Little or no preparation needed Below 4.0 320 15.87 13.50 2.38 40 8

2aSome preparation needed 4.0 to <6.0 480 17.41 14.01 3.40 60 12

2Some preparation needed 4.0 to <6.0 640 18.94 14.52 4.42 80 16

3aMedium preparation 6.0 to <7.0 800 20.48 16.06 4.42 100 20

3Medium preparation 6.0 to <7.0 960 22.02 17.08 4.94 120 24

4Considerable preparation needed 7.0 to <8.0 1040 25.09 18.10 6.98 130 26

Align with HWJTC Additional 5% 28.85 19.23 130 26


